
Dear RWU Community,

As this uncommon year comes to an end, the Roger Williams community 
and the world around us has experienced amplified social injustice 
during a global health crisis and put deep racial inequities front and 
center in our society. A key effort to fulfilling our own institutional 
commitment to inclusive leadership practices at this time is to use 
data more effectively to inform our decision making, guide our strategic 
initiatives, and hold us all accountable – looking closely at those places 
where we struggle and celebrating places of significant progress. This 
inaugural Diversity Scorecard is our next step in our equity journey.

This report is designed with an executive summary and overall scorecard that assesses our efforts 
across the five areas of our Equity Action Plan, using data through the 2020 academic year. Following 
the scorecard, the remaining report provides a fuller data set and charts to show a more disaggregated 
view of our efforts. This comprehensive presentation of equity data will equip us to best address the 
needs of our community and drive meaningful changes in strategies and interventions that we may 
need to implement. Going forward, I will look forward to an annual fall publication of our scorecard to 
be presented and shared after our fall census date. 

Data by itself cannot dictate our strategies but rather will point us to areas to scrutinize further 
and understand the stories and the circumstances before we take action. We must remember and 
appreciate that this data is us, the people of the RWU community, and represents one measure of how 
we are all growing, thriving and belonging. There are people and stories of our experience behind each 
data point in these charts and I hope we reflect on that together.

Meaningful change takes time and effort from us all. Equity does not happen overnight and certainly 
won’t happen without differentially allocating our resources towards change. This report will be our 
annual call to action and a measure of our commitment to change. 

Dr. Ame Lambert started us on this data journey before her transition out of RWU. And I want to 
especially thank Jen Dunseath and Meg Lynch in Institutional Research for their dedication and work 
to continue shepherding this report to the format that we now share with the community.

Yannis Miaoulis
President






